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. - What nobler employment, or mo re valuable to
Melissa Faul, Bureau Chief 775-684-3944 e Sl
Carson City than that of the man who instructs the rising
LaTisha Brown, Supervisor 486-0574 generation.
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Southern Nevada Child Care Facilities
Surveyors:

Theresa Coppi: 486-5680
Charlotte Hansen: 486-6604
Kristina Fernandez: 486-7245
Nicole Nichol: 486-6601
Jennifer Walker: 486-0575
Terri Buster: 486-0577
Amy Devita, 486-0576

MARK YOUR CALENDAR

DATES TO REMEMB ER
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) MAY 7, CHILD CARE PROVIDER APPRECIATION DAY |
Nell Harrison, AAII: 486-7918 |
I

|

Melissa Trasatti, AAII: 486-6607

May9, MOTHER®&S DAY
May 31, MEMORIAL DAY


http://www.dcfs.state.nv.us/DCFS_ChildCare.htm
http://www.providerappreciation.org/

REGULATION RELATED REMINDERS:

Copies of the adopted regulations, R112-06 and R03207, completed documents can be found at:
http://www.dcfs.state.nv.us/DCFS_ChildCare_ProRegDocs.htm

Copies of Bureau forms can be found at:
http:/ /www.dcfs.state.nv.us/DCFS _Forms.htm

List of Child Care Facilities licensed by DCFS:
http:/ /www.dcfs.state.nv.us/DCFS Forms.htm

The Bureau will continue offering technical assistance and on-going support. Please contact your Surveyor
if you need clarification with regulatory standards or if any additional questions arise.

THE PATH TO BRIGHTER FUTURES

We want to hear from you!

One of the primary purposes behind the existence of a Registry in our state is to serve as a data
collection system for Early Care and Education (ECE) in Nevada. As dlheshitvada Régjry is

currently working on generating statistical reports to highlight the professionals working in the field and
other components of the program such as the training approval sysiéeid like to know what kind of
information will be most useful to yg regardless of the type of setting you work in or the position you
hold.

Please visit the link below to complete a short survey. The information colleglieldelp the Registry
determine the types of reports you'd like to be made availablé'ba Neada Registryvebsite.Please
provide your feedback by Friday, May 14tlAs a token of our appreciation for completing the survey,
you are eligibléo enter a raffle prize drawinfyou must be an active member of the Registry at the time
of the drawingto win).

Access the survey at:
http://www.surveymonkey.com/s/TheNevadaRegistryDataColmtdystemSurvey

We appreciate your time and input!

Sincerely,
The Nevada Registry
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Provider Appreciation Day is a special day to recognize child care providers, teachers and other
educators of young children everywhere. Started in 1996 by a group of volunteers in New Jersey,
Provider Appreciation Day is appropriately celebrated each year on the Friday before Mother's Day.
The founding organizers saw the need to recognize the tireless efforts of providers who care for
children of working parents. Momentum and support for this event has grown each year and
recognition presently includes individuals and government organizations throughout North America,
Europe and Asia. A national study, The National Economic Impacts of the Child Care Sector,
sponsored by the National Child Care Association, found that there are at least 2.8 million people who
earn their money by teaching and caring for young children or by working in directly related jobs. As
the demand for child care continues to increase, who's minding the kids is crucial.

We challenge you to take action now. Provider Appreciation Day needs your support to continue to be
successful. Individuals and community leaders can network with child care groups to plan events,
schedule media coverage and issue proclamations. Begin now to contact parents, community groups,
child care agencies, government leaders and others so that everyone who wants to support child care
providers has the opportunity to participate in this important recognition event in your community. Even
the smallest of efforts mean so much to those who have your children in their care. Your provider's

smile will be your reward.

Recommended

Resour
Provider Appreciation Day
http://www.providerappreciatio

nday.org/

Child Care Aware
http://www.childcareaware.org/
en/subscriptions/dailyparent/vol

ume.php?id=49

NAEY C Supplement for ECE
Ethical Conduct
http://www.naeyc.org/files/nae
yc/file/positions/ethics04.pdf

NAEY C Position Statement
http://www.naeyc.org/files/nae
yc/file/positions/PSETHO5.pdf

D efinition of a Child Care Provider ik

Child Care Proi-der (child'kar pré vid'er) chef, baker, janitor, soq
and shoe finder, coat buttoner, boot fitter, bottle washer, grocef
shopper, diaper changer, protector, dish washer, nose wiper, V¢
pusher, floor sweeper, waiter, story teller, playground attendant
teacher, activityiréctor, driver, zoo keeper, inspector, aerobics
instructor, tutor, entertainer, therapist, manager, derby instructd
performer, bookkeeper, setiteem builder, teacher, helper, well
wisher, nurse, traffic controller, noise controller, life saverr think
problem solver, engineer, designer, counselor, safety instructor
arbitrator, creator, inventor, companion, musician, historian,
technician, dietitian, athlete, beauticiamnfarshglanalyst, artist,
dentist, scientist, biologist, technologist,ustant, manicurist,
receptionist, environmentalist, pharmacist, hygienist, speech th
reader, builder, informer, composer, supervisor, author, navigaj
peacemaker, friend. . ... .. ~autimbinown
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BAM Radio Mebwork

. Co-hosts
Problems and Solutions

3 Causes of Teacher Burnout -
Teacher burnout is a large problem that contributes to < ‘

high turnover amang early childhood professionals.
This segment identifies the causes, how to spot the
indicators and mare impodantly how to prevent hurnout
Dr. Sparrow befnr_e altuggther. Dir. .JDshua Sparrow offers four
specific coping strategies.

Click to Play

http://www.jackstreet.com/jackstreet/WWNAEYC.Billboard.cfm

Tune-In to NAEYC
Radio

NAEYC and BAM Radio Network
have partnered to bring you
NAEYC Radio. Rae Pica and
Mark Ginsberg hosts the
program that will focus on a
different topic each month. The
program was developed to bring
the best and latest insights on
early childhood education
directly to parents and
educators.

http://www.naeyc.org/newsroom/N
AEYCradio

Windmill & 1-215
Contact: Mardene Wright -
Mardene.Wright@unlv.edu
Date: 5/22/2010 - 5/22/2010
Time: 9:00 AM - 4:00 PM

Www.nevadareqistry.org

RECOMMENDED TRAI NI NGé.

Event Title: SNAEYC Educational Development Day
Description: Spring Mini-Conference & Membership Meeting
Location: UNR Cooperative Extension -

Looking for additional training opportunities? Please check The Nevada Registry web site for a
list of all approved trainings in the state of Nevada

"A teacher affects eternity; he can never tell where his influence stops."

Henry Adams



http://www.jackstreet.com/jackstreet/WNAEYC.Billboard.cfm
http://www.naeyc.org/newsroom/NAEYCradio/bios
http://www.naeyc.org/newsroom/NAEYCradio/bios
http://www.naeyc.org/newsroom/NAEYCradio
http://www.naeyc.org/newsroom/NAEYCradio
mailto:Mardene.Wright@unlv.edu
http://www.nevadaregistry.org/

~a@ The Value of Play

~NAEYC

You say that you love your children,
And are concerned that they learn today,
As am |, that's why I'm providing

A variety of kinds of play.
You are asking what's the value

of having your children play?
Your daughter's creating a tower;

she may be a builder someday.
You're asking me the value

of blocks and sand and clay.
Your children are solving problems,
They will use that skill every day

You're saying that you don't want your son
to play in that sissy way.
He's learning to cuddle a doll,

He may be a father someday.
You're questioning the interest centers;

they just look like useless play.
Your children are making choices,
They'll be on their own someday.

You're worried your children aren't learning
and later they'll have to pay.

They're learning a pattern for learning,

For they'll be learnersalways.

1 he Roles and Responsibilities of an Early Childhood Teachey

Teaching is full of many responsibilities, roles, and challenges. Like most worthwhile endeavors, it brings both challenges and
rewards.
When teachers work as a partner in learning children are encouraged to find their own answers instead of having answers
provided for them. By being a partner, teachers learn with the children and share in their experiences.

Early childhood teachers support learning by providing activities and materials that children find engaging. By facilitating
learning, supplying a developmentally appropriate environment, interesting materials, and adequate time to explore, play, and
interact, children find learning easy and fun!

Teachers communicate with many people throughout the day: parents, children, support staff, the general public, and
administrators. Early childhood teachers must be prepared to communicate with all of these people.

Paperwork, lesson planning, preparing materials and the environment, and negotiating require teachers to have strong
management skills. Managing a classroom requires organizational skills, attention to detail, and commitment
A u ghitpst/wwiv 8céifarbecons | et t er :

~Excerpted/Adapted from the ChildCare Education | nst i t ut e
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